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observed between working from home and mental health problems; however, this
relationship is positive for single women. © The Author(s), under exclusive licence

to Springer Nature B.V. 2024.

Authors

Montero R.; Bernal N.

Author full names

Montero, Rodrigo (26431484100); Bernal, Natalia (59220000600)

Gender and Well-Being Disparities Among People who Work from Home in Chile

Pdgina 1



Author(s) ID

26431484100; 59220000600

Year

2024

Source title

Journal of Happiness Studies

Volume
25.0
Issue
6.0
Art. No.
71.0
DOI

10.1007/s10902-024-00773-4

Gender and Well-Being Disparities Among People who Work from Home in Chile

Pagina 2



Link

https://www.scopus.com/inward/record.uri?eid=2-s2.0-85198650426&d0i=10.1007
%2fs10902-024-00773-4&partnerID=40&md5=e78455147e245276d4albad1a0570

683

Affiliations

Facultad de Administraciéon y Negocios, Universidad Auténoma de Chile, Santiago,
Providencia, Chile; Facultad de Economia y Negocios, Universidad Andrés Bello,

Santiago, Chile

Authors with affiliations

Montero R., Facultad de Administracién y Negocios, Universidad Auténoma de Chile,
Santiago, Providencia, Chile; Bernal N., Facultad de Economia y Negocios,

Universidad Andrés Bello, Santiago, Chile

Author Keywords

Job satisfaction; Life satisfaction; Mental health; Working from home

References

Barrero J.M., Bloom N., Davis S.J., Why working from home will stick, no. w28731,
(2021); Blanchflower D.G., Oswald A.]., Is well-being U-shaped over the life cycle?,
Social Science & Medicine, 66, 8, pp. 1733-1749, (2008); Bloom N., Liang J., Roberts

J., Ying Z.J., Does working from home work? Evidence from a Chinese experiment,

Gender and Well-Being Disparities Among People who Work from Home in Chile

Péagina 3



The Quarterly Journal of Economics, 130, 1, pp. 165-218, (2015); Bloom N., Han R.,
Liang J., How hybrid working from home works out, no. w30292., (2022); Contreras
D., Plaza G., Cultural factors in women'’s labor force participation in Chile, Feminist
Economics, 16, 2, pp. 27-46, (2010); Contreras D., De Mello L., Puentes E., The
determinants of labour force participation and employment in Chile, Applied
Economics, 43, 21, pp. 2765-2776, (2011); De Neve J.E., Christakis N.A., Fowler J.H.,
Frey B.S., Genes, economics, and happiness, Journal of Neuroscience Psychology
and Economics, 5, 4, (2012); Frijters P., Hasken-De New J., Shields M., Investigation
of the patterns and determinants of life satisfaction in Germany following
reunification, Journal of Human Resources, 39, 3, pp. 649-674, (2004); Gajendran
R.S., Harrison D.A., The good, the bad, and the unknown about telecommuting:
Meta-analysis of psychological mediators and individual consequences, Journal of
Applied Psychology, 92, 6, (2007); Gerdtham U.G., Johannesson M., The relationship
between Happiness, Health And Socio-Economic Factors: Results based on Swedish
micro data., (1997); Gueguen G., Senik C., Adopting telework: The causal impact of
working from home on subjective well-being, British Journal of Industrial Relations,
61, 4, pp. 832-868, (2023); Heckman J.J., Sample selection bias as a specification
error, Econometrica, 47, 1, pp. 153-162, (1979); Henke R.M., Benevent R., Schulte
P., Rinehart C., Crighton K.A., Corcoran M., The effects of telecommuting intensity
on employee health, American Journal of Health Promotion, 30, 8, pp. 604-612,
(2016); Hyung Kim J., Koh K., Park J., Mental health consequences of working from
home during the pandemic, Global Economic Review, 52, 1, pp. 18-50, (2023);
Instituto Nacional de Estadisticas, INE (, (2021); Jaiswal A., Sengupta S., Panda M.,
Hati L., Prikshat V., Patel P., Mohyuddin S., Teleworking: Role of psychological
well-being and technostress in the relationship between trust in management and
employee performance, International Journal of Manpower, (Ahead-Of-Print).,
(2022); Kahneman D., Deaton A., High income improves evaluation of life but not

emotional well-being, Proceedings of the National Academy of Sciences, 107, 38, pp.

Gender and Well-Being Disparities Among People who Work from Home in Chile

Péagina 4



16489-16493, (2010); Kroenke K., Spitzer R.L., Williams J.B., Lowe B., An ultra-brief
screening scale for anxiety and depression: The PHQ-4, Psychosomatics, 50, 6, pp.
613-621, (2009); Lepinteur A., Clark A.E., Ferrer-i-Carbonell A., Piper A., Schroder C.,
Ambrosio D., Gender, loneliness and happiness during COVID-19, Journal of
Behavioral and Experimental Economics, 101, (2022); Lu Z., Zhuang W., Can
teleworking improve workers’ job satisfaction? Exploring the roles of gender and
emotional well-being, Applied Research in Quality of Life, pp. 1-19, (2023); Medrano
P., Public day care and female labor force participation: Evidence from Chile.,
(2009); Ministerio de Desarrollo Social y Familia (, (2021); Molino M., Ingusci E.,
Signore F., Manuti A., Giancaspro M.L., Russo V., Zito M., Cortese C.G., Wellbeing
costs of technology use during Covid-19 remote working: An investigation using the
Italian translation of the technostress creators scale, Sustainability, 12, 15, (2020);
Montero R., Miranda A., The determinants of life satisfaction among Chilean
workers, CEPAL Review, (2020); Montero R., Rau T., Part-time work, job satisfaction
and well-being: Evidence from a developing OECD country, The Journal of
Development Studies, 51, 4, pp. 370-385, (2015); Montero R., Vasquez D., Job
satisfaction and reference wages: Evidence for a developing country, Journal of
Happiness Studies, 16, 6, pp. 1493-1507, (2015); Moraga M., Bienestar vy
distribucién de trabajo doméstico no remunerado al interior de los hogares:
Evidencia para Chile. (Thesis to qualify for the degree of Master in Economic
Analysis), Universidad de Chile, (2023); Morganson V.J., Major D.A., Oborn K.L.,
Verive J.M., Heelan M.P., Comparing telework locations and traditional work
arrangements: Differences in work-life balance support, job satisfaction, and
inclusion, Journal of Managerial Psychology, 25, 6, pp. 578-595, (2010); Moro-Egido
A., Navarro M., Sanchez A., Changes in subjective well-being over time: Economic
and social resources do matter, Journal of Happiness Studies, 23, pp. 2009-2038,
(2022); Oakman J., Kinsman N., Stuckey R., Graham M., Weale V., A rapid review of

mental and physical health effects of working at home: How do we optimise health?,

Gender and Well-Being Disparities Among People who Work from Home in Chile

Péagina 5



Bmc Public Health, 20, 1, pp. 1-13, (2020); Pollock N.C., Noser A.E., Holden C.J.,
Zeigler-Hill V., Do orientations to happiness mediate the associations between
personality traits and subjective well-being?, Journal of Happiness Studies, 17, pp.
713-729, (2016); Powell A., Craig L., Gender differences in working at home and
time use patterns: Evidence from Australia, Work Employment and Society, 29, 4,
pp. 571-589, (2015); Rau T., Radiografia al Mercado Laboral Chileno Post Covid-19:
;Resiliencia Perdida? Instituto de Economia, Politica Publica N5, (2023); Reuschke
D., Felstead A., Homeworking in the UK: Before and during the 2020 lockdown,
(2020); Schifano S., Clark A.E., Greiff S., Vogele C., D'Ambrosio C., Well-being and
working from home during COVID-19, Information Technology & People
(Ahead-Of-Print)., (2021); Senik C., Clark A.E., D'Ambrosio C., Lepinteur A., Schroder
C., Teleworking and life satisfaction during COVID-19: The importance of family
structure (, 1ZA Discussion Papers., No. 15715, (2022); Touzet C., Teleworking
through the gender looking glass: Facts and gaps, OECD Social, Employment and
Migration Working Papers, No. 285, (2023); Van Praag B.M.S., Frijters P.,
Ferrer-i-Carbonell A., The anatomy of subjective well-being, Journal of Behavior and
Organization, 51, pp. 29-49, (2003); Vieira J.A., Silva F.J., Teixeira J.C., Menezes A.J.,
de Azevedo S.N., Climbing the ladders of job satisfaction and employee
organizational commitment: Cross-country evidence using a semi-nonparametric

approach, Journal of Applied Economics, 26, 1, (2023)

Correspondence Address

R. Montero; Facultad de Administracién y Negocios, Universidad Auténoma de Chile,

Santiago, Providencia, Chile; email: rodrigo.montero@uautonoma.cl

Gender and Well-Being Disparities Among People who Work from Home in Chile

Pagina 6



Publisher

Springer Science and Business Media B.V.

ISSN

13894978

Language of Original Document

English

Abbreviated Source Title

J. Happiness Stud.

Document Type

Article
Publication Stage
Final
Source
Scopus

Gender and Well-Being Disparities Among People who Work from Home in Chile

Pagina 7



EID

2-52.0-85198650426

Gender and Well-Being Disparities Among People who Work from Home in Chile

Pagina 8



